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City & Guilds Centre for Skills Development
is a not-for-profit research and development
body for vocational education and training.

It works to influence and improve skills
policy and practice worldwide through
an evidence-based approach. It is part
of the City & Guilds Group.

The desire to integrate evidence into skills

policy and practice sits at the heart of
what we do. That’s why we work closely
with policy makers, practitioners and
researchers to:

Understand current challenges and
find evidence-based solutions
Provide research findings that are
relevant and practical to practitioners
and learners

Link research, policy and practice by
sharing evidence and good practice
Deliver skills development projects

to test research findings and create good

practice models.

For further information about our work
and how you can use our resources,
visit www.skillsdevelopment.org

Capital Growth is a partnership initiative
between London Food Link, the Mayor
of London Boris Johnson and the Big
Lottery’s Local Food Fund, and aims

to support 2012 new community
food-growing spaces across London,

by the end of 2012.

Groups or organisations starting or
running food-growing spaces in London
can apply to be part of the network and
receive support, including:

advice and expertise via a large
support network

support with promoting the projects
and finding volunteers

networking events, discounted training

access to discounted and free materials,

plus the opportunity to apply for
funding or competitions.

In addition local authorities, housing
associations and other landowners

can sign up to support the campaign.
For further information or to register a
project, visit www.capitalgrowth.org


















A lack of confidence is a major barrier

to both learning and employability.
Unemployment itself can make people
less confident. In one study, between one
third and one half of unemployed people
were found to be depressed, with long-
term unemployed showing the highest
percentage of depression (50%) (Aberg,
2001). This can in turn compromise their
success in the job search, in a negative
cycle (Claussen, Bjorndal & Hjort, 1993;
Claussen, 1999).

Health and well-being also affect
productivity at work for those who are
employed. For example, unaddressed
mental health difficulties have been linked
with increased absenteeism and early
retirement (Sanderson & Andrews, 2006;
McDaid, Knapp & Madeiros, 2008). There
is scope for projects that improve mental
health and well-being to also promote
employability, not just by preparing
unemployed people more effectively for
work, but also by helping people to remain
well in the course of their working life.

Social exclusion can also reinforce barriers
to employment. Kieselbach (2003) found
that social integration helps to protect
young people who are not in education,
employment or training (NEET) from
further psychological and motivational
obstacles: ‘They are able to make
decisions, to plan out and implement
positive changes in their lives, and to

cope with new requirements’ (p. 73). By
contrast: ‘[NEET youth who were socially
excluded] saw few or no chances of
finding regular work. ... Efforts to enhance
qualification also waned’ (pp. 71-72).

This section provides evidence that urban
agriculture can develop confidence and
provide participants with social support,
both of which are crucial to support
learning and employability.

Evidence from international case studies
suggests that the psychological well-being
built by urban agriculture can link positively
to employment. For example, the ‘Homeless
Garden’, a community garden in Santa
Cruz, California, which focused on developing
the employability of homeless people, saw
big changes in participants’ sense of social
inclusion. In describing the importance of
the garden to them, a homeless participant
said, ‘I find it astonishing [that] this group
of people could feel so much like the

close knit family unit that it has come to

be’ (Ashley, Brown, Darwin & Hockborn
2005, p. 10). Training, self-esteem and
employment were seen as linked: the
homeless participants were ‘paid and
trained, giving them confidence to try

and get a job or start learning again.
[When they have] job satisfaction, their
self-esteem is boosted, giving them a
positive outlook on life’ (ibid).

Many urban agriculture projects in London
practise care farming, in that they offer
support for people with particular mental
health and social support needs. Such
groups seek to build upon the therapeutic
effects that working with plants, animals,
or in the outdoors can have.



Studies show that care farming supports
self-esteem and mental health. Hine et

al. (2008) surveyed 76 care farms across
the UK, for example, and assessed their
perception of benefits for their learner
groups. Care farmers perceived a range
of improvements in participants. 87% of
farms perceived improvements in physical
skills, 93% of farms saw improvements in
mental health, particularly self-esteem.
Increased well-being (92%) and mood (83%)
were also observed.

Our interviews showed that in London,
projects approached for interview were
reaching people who are particularly in
need of this type of support. Out of the 23
London agriculture groups interviewed,
20 include people experiencing
unemployment and/or facing difficulties,
including physical or mental disability,
addiction issues, homelessness, English
language barriers, and long-term
unemployment. 12 out of the 23 projects
were purposefully reaching people in one
or more of these situations, with the aim
of helping them. The project co-ordinators
found that the broad accessibility of urban
agriculture as an activity, links to the
health service, social services, job centres
and volunteer centres, and the way that
the urban agriculture projects were
advertised, helped to engage with people
in hard-to-reach groups.

Urban agriculture project co-ordinators
also found that they were helping skilled
or experienced individuals at difficult times
in their lives, or when they were seeking to
develop their career.

One participant said of her own experience:



Figure 2: How self-esteem
and well-being is developed

The interviews conducted with community

food-growing groups, city farms and

other urban agriculture projects identified

several key elements which help to support

the development of the well-being and

confidence required for learning and

work, and that also help rehabilitation

and recovery of people with mental

health difficulties. Food growing and gardening was seen
to offer some clear advantages over
indoor and classroom-based programmes.

In most urban agriculture projects, Firstly, compared with a classroom
regardless of their particular focus, people  environment, there is not the same
perform hands-on and useful tasks that emphasis on answering questions or
reduce their stress levels, and support applying new knowledge correctly.
their mental health: Secondly, the change of environment

and the physical effort involved in the
activity has a calming effect.



The harvest aspect of food growing in
particular was seen to help people put
their perceived problems into a larger
context and encourage them to work
practically on finding solutions.

The relative ease of establishing a routine
in urban agriculture, in accordance with
the needs of the plants or animals and
seasonal patterns, was identified as an
advantage. Participants can ‘go at the
pace of the garden, which is structured
but less stressful than being imposed

by a person’.

Having sufficient space for people to

feel comfortable also reduces stress.

The co-ordinator for a gardening group
working exclusively on mental health
noticed that in their garden there is ‘the
ability to hide to a degree ... you can work
independently without people getting in
your space or in your head'.

The satisfaction of being patient, following
a routine and nurturing something
successfully was identified as a good

way of reducing depression. A group
co-ordinator said:



The opportunity to succeed in nurturing
something was important in motivating
engagement in these routines:

Community interaction is promoted

by urban agriculture projects of many
different types, and participants often
feel pride in being part of something with
other people. Increased confidence is
associated with this. Project managers
noted that:

Practitioners in horticultural therapy
projects saw fundamental benefits in this
sense of belonging. It develops people’s
willingness to talk, and it builds their trust
so that they can identify with others and
give and receive support.

For projects that seek to break barriers

in the communities they work in, social
interaction is also seen as particularly
important in developing a supportive
community. For example, a project based
on a housing estate found that working
together allowed participants to build
relationships across social and cultural
barriers.

Food growing can also help people to
feel part of a new community by enabling
those who grew food in their country of
birth to preserve and share that culture
after they have moved to the UK.





